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ABSTRACT

This study sought to determine the relationship
between the UNP organizational alimate and some variables
such as civil status, length of service, educational _
qualification  and teaching performance. .

 This study which made use of the descriptive
method of research, utilized two instrmnents; namely, the
Halpin's Organizational Climate Description Questionnaire
and UNP Performance Rating PForm to identify/weasure the
. ergahizational Climate and the teaching performance,
) reSPectively. |
_ The pOpulation of the study was composed of 202
facultjr members and all deans/dire ctors, All the resS
~ pondents came from UNP.
T The mean was used to determine the organizational
: climates The analysis of variance was used to determine
the differences in the perception of the members of the
faculty of the dii‘i‘erent colleges/institutes. The Pear-
- son Product Moment of Correlation (rxy) was used to
determine the relationship  between teaching performance,
length of service and the perceived organizational clie
me.te while the point-biserial correlation was used to

| determine the relationship between cilvil status and

- organizational olimate.
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Based on the data analyzed, the following finde
ings were obtaineds
le Status of the Organizational Climate of the Differ
ent Colleges/Institutesw
de Disengagement
- All the colleges/institutes except the College
of Teacher Educatioh‘ t'which had the perception level of
"sometimes eccurs," .perceived disengagement to be within
the level of "rarely occurs, "
b, Hindrance
The College of Teacher Education, Institute of
Engineering, and the Institute of Architecture had the
perception level of '"sometimes occurs' on hindrance

* whereas the rest perceived it to be on the "rarely

occurs" level,
Ce IHsprit
The Graduate School, College of Business Adminié-
trationy College of Teacher Education, Institute of I-
Engineering, Institute of Social WOI'k; and institute of
Technical Education perceived esprit to be within the
level of Yoften occurs" while the rest reflected the
"sometimes occurs level,
d, Intimacy
The Graduate School and the College of Business

Administration had the "often occurs" perception level
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of intimacy whiiej the Institute 6f Fine Arts had the

Nrarely bccurs " levels All the _ oﬁhe rs percelved it to

_be on the '"sometimes OCC’urs " level,

Ce Albofness
The College of Arts and Sciences, the Institute
of HEngineering, the Institute of Ai'chitecture, and the

Institute of Fine Arts considered aloofness to be on the

"rarely occurs' level,

fe Production Emphasis
The College of Business Administration, the

- Institute of Engineering, and the Institute of Fine Arts

had a level of Moften occurs" while the rest perceived
the Ysometimes occurs! level, -
ge Ihrust
The Institute of Fine Arts reflected the "ery
frequently occurs" level. The Institute of Nursing, the
Institute of 4drchitecture, and the Institute of Crimino-
logy perceived thrust to be on the "sometimes occurs"
level, The rest reflected the "often occurs' level,
he Consideration
The Graduate School, the College of Business
Administration, and the Institute of Fine Arts reflected
the "often occurs" level of perception while the Instie

tute of Architecture reflected the "rarely occurs" level.

The rest considered it to be on the "sometimes occﬁrs"

. levels,




2¢ OUrganizational Climate of the University of Northern
' Philippines as Reflected by the Perceptions of the
Faculty Members and Deans/Directors of the Different
Colleges/lnstitutes
Qe Disengagement rarély‘ occﬁs in UNP as shown by
the total mean score of 1,26. '
be Hindrance I
Hindrance rarely occurs as indicated by the
i total mean score of l.160.
Ce IHsprit
The total mean score of 2,43 indicated that
esprit often occurs in UNP. ;
de. Intimacy
Intimacy sometimes occurs in UNP as evidenced
by its 2,1% mean score.
| " es Aloofness
_ The adminiétrators of UNP are perceived as
| sometimes aloof as indicated by the 1.66 mean score.
| fs Production Emphasis
Production emphasis sometimes occurs among fhe
; adnlinist:g'ators as shown by the total mean score of 367
e Thrust '
i Tnrust often occurs among the adhministrétors in
UNP as indicated by the mean of 2,31.
' he Consideration ‘

Consideration somgtimes ocecurs as supported by
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the total mean score of 2,19,

e Difference 111 the Perceptlon of the Faculty and
The Deans/ Dire ctors on Organizatlonal Climate

The computed t...value of 1. 571&0 is less than

the tabular t-value of l. 96 hence, the null hypothesis

is not re,]ected Th:Ls means that the perceptlons of

the deans/dire ctors are more or less the same,

e Differences of Organizatiopal Climate Between and
Among the Different l Golle ges/Institutes
The computed F-value or 1.2399 is not Sj_gnifj_...
cant at .05 probability, hence, the null hypothesis 1ls
not regec’ced This means t hat there is no s:.gnificant
dlf:teren ce in oT ganizational cllmate between and among

the d:s_ffu..r‘ent colle geS/:‘Ln:sti‘cutesqb

5e Relationship Between the Selected Personal Variables
and Organizational Climates - - .
. Relatlionship Between Civil Status and Organizow
tional Climate - ‘ ‘
The computed t-value of 0,0096 is ;_not* signifie=

cant at .05 probability level: hence the null hypothesis

is not rejected, This means that the perception of the .
respondents on organizational climate of their respecte
ive colleges/institutes is not affected by their civil

Status .
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be Relatlonship Between Length of Service and
Organizational Climate
The computed t=-value of 047413 is not signirfi-
cant at .05 probability level of significance; hence, the
null hypothesis is not rejected, This means that the
length of service of The respondents is ndt 'significantly
related to their perception on organizational climate,
ce Relationship Between Educatlonal Qualification
and Organizational Climate
_ The computed chi-square value of 10.23% is not
significant at «05 probability levels hence y The null
hypothesis is not rejected. This means that the educéu
tional qualification is not significantly related to the

perception on organizational climate,

| 6 Relationship Between Organizational Climé.te and
| Performance Rating '
The computed t-value of 0,6410 is not signifie
cant at +05 probability levels hence, the null hypothew
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sis is not rejected. This means that the performance

rating of the respondents is not significantly related

to their perceptions on organizational climate.

' Based on the foregoing findings, the following |
conclusions were drawns

le2es The faculty members of the UNP enjoy
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thoir casks -as mentors for they rarelf bicker or g.n.lpﬂ in
the ne rF“ormcmoc. of tbeir WoTKe. r

b;' The faculty membdrs do not complain about

ﬁzgéarfs and othul‘ paperworks that they, from time to time,

are raequired to subml G e

Co There exlsts high morale among the facully
members . .‘

d. The faculty members have little time to
establish friendly social rdlations among themselves.

Thb administrators of UNP are pF*I‘CeiV&,d as
not alo of, and not imperscnal and official in their manners
of dealing with their faculty members, _

T Thé administrators are perceived as not
d omdies urlng and dire“- ctive in the discharge of their du-
tizs and responsibilities.

1} ge There is a need for the administrators to

exert more efforts in satisfying the social needs of

thedir faculty members;

or K T opehgy aels sa—r

2. The perceptions of the faculty and the deans/

directors on organizational climate are more or less the

, Salll

3« There is no significant difference betwsen
and amons the 1ffcrcnt colleges/institutas on their

—— | percetion on organiz atlonal climate,

Yeas The perception of the respondents on orga-

nisavional climate is not affected by their eivil status,

.....
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- adjustme nts, by cultivating the positive d:l.mens:Lons of

the Organizatlonal climate, viz; intima cy eSpI'j_'L. cons_{.ﬁ.

_b' ‘The length Of SeI‘Vice of the reSpondents is |

not significantly related to their perceptions on organi-
zational climate, ' -

Ce Thc percebﬁion of the respondents on orga-
nizational climate is not affected by their educational

qualification,.

5 The perceptlon of thc respondents on ¢rgani-
zational climate 1s not affected by their performance

ratingse.

Becommendations

On the 1b&SiS of the conclusions drawn, the followe-

ing recommendations are advanced by the researchers

1, Administrators of the different colleges/
institutes should take hold of the OCDQ so that they ean

analyze and make an inventory of their ways and practices,

| Where they have been amiss, they should make the ne cessary |

j decation angd thrust and being on guard on the occurrence

productlon emphasis, and aloofness, they shall be able to

l est'abllsh a favorable climate in theip reSpe ctive colleges/

i institutes,

2ele Adminlstrators should provide occasions :E‘cr

thelr faculty members to establish friendly social rela-
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tions amecng themselves to develop the feeling of camara-

derie . This will dmprove the level of intimé cy in the

UNP which is identified as sometimes occurring.

~be administrators should be sensitive to the
social needs of the faculty members and should help them
in achieving such néeds. This will improve the level of
consideration wh;’[ch is identified as sometimes. OCCUrIinge.

3. A follow-up study making use of other

variables such as leadership qualities, teacher charac-

teristics, etc. as factors that may affect the organiza-

tional climate is recommended,
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