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ABBTRACT

Designed to provide a descriptive picture of the
toochers of Marikina District IIT, this study determined
he relabionship between the perforpance ratings and ses .5
Tooted variables such as educational qualification, beaching

expericnce and in-service training activities.

The study tested the following hypotheses:

1. fhore is no significant relationship between edu-
cationsl gualification and performance rating.

2, fhere is no significant relationship between the
number of years of experience and perfomance
rating.

3. There 1s no significant relabionship between the
mumber of hours of in-service training attended
and performance rabing.

Using tho ohi-square test of relationship et the .05
level of significance, the study yielded the following con-
clugions:

1. There ig highly significont Telotionship between

eduentional qualification anl performance rating.
2. fhere oppears o significant relatiouship betwesn

length of benching experionce and pexformance rabing.

3

There is no significant relstionship between the
pusber of hours -of in-gervice training activities
and performance rating.
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